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ABSTRACT 

Nineteen individuals with outstanding potential as 
teachers participated in an innovative alternative certification 
program in Colorado. The project united school districts, a major 
teacher training institution, and a state education agency in an 
intensive collaboration to develop new methods of teacher 
certification while maintaining traditional standards. 
State-of-the-art training was combined with an intensive internship 
experience, interaction with a network of professional educators, and 
access to extensive resources. The program resulted in certification 
of one Spanish/French, six French, and seven Spanish teachers, and 
retraining of five teachers. The success of the program is measured- 
by the number of students who will be positively influenced by the 
quality of instruction provided by the teachers trained and certified 
in this program and in subsequent programs modeled on it. Fourteen 
tables are provided. Appendixes include publicity materials, 
application forms, evaluation instruments, and a three-page resource 
center inventory listing printed and audiovisual materials. (MSE) 
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EXECUTIVE SUMMARY 



Nineteen individuals with outstanding potential as teachers 
participated in this innovative alternative certification program that led 
to the realization of their career goals in an efficient and economical 
manner. This distinctive project united school districts, a major teacher 
training institution and a state education agency in an intensive colla- 
boration which developed new ways of completing teacher certification while 
maintaining traditional standards. 

The most significant component of this project was the rare blend of 
state-of-the-art trairing with an -Intensive internship experience. This 
combination was enhanced by interaction with a network of professional 
educators and also by access to extensive resources. These participants 
with their varied backgrounds, language skills, knowledge of subject matter, 
and keen interest in the teaching profession impacted their students and 
the participating teachers and schools. 

The results of this recruitment and training grant were the certifi- 
cation of one French/Spanish, six French, and seven Spanish teachers, and 
the retraining of five teachers. Of the newly certificated, four French 
teachers and three Spanish teachers have secured positions, three have 
accepted positions in other fields, two have continued academic programs, 
one has chosen substitute teaching, and one has moved to another state and 
will seek a French/Spanish teaching position when certification in the new 
state is processed. The five re-trained teachers have returned to previous 
or new positions. 



The true indicator of success will be the contribution of this program 
to the future. Hundreds of language students will be influenced by these 19 
motivated, dedicated, quality teachers. Vast numbers of students will 
benefit from other teachers trained in subsequent programs modeled on the 
Collaborative Partnership to Improve Foreign Language Teaching in Middle and 
Secondary Schools Through Innovative Recruiting and Training. 
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BACKGROUND 



H A Collaborative Partnership to Improve Foreign Language Teaching in 
Middle and Secondary School* Through Innovative Recruiting and Training," a 
grant of the United States Department of Education in the amount of 
$145,000, was funded through the Office of Federal Relations and Instruc- 
tional Services of the Colorado Department of Education. This project 
resulted in 1) the certification and retraining of 19 potential French and 
Spanish teachers, and 2) tangible benefits to the foreign language programs 
of 14 schools in rural, urban, and suburban Colorado. 

In 1983 the Colorado Board of Education initiated "Operation 
Renaissance, " a project which called for the formation of task forces to 
stud,y the educational programs of the state. The Foreign Language Task 
Force made several recommendations, one of which was to suggest that steps 
be taken to prepare additional teachers to meet the demands of the future. 
This proposal, submitted to the United States Department of Education for 
the Secretary's Discretionary Fund, was designed to meet that need. 

There were two main goals of the grant: 1) to augment the 
number of qualified French and Spanish teachers in the state, and 2) to 
improve and/or enhance the foreign language programs of the schools that 
participate in the project. Subsidiary goals were: 1) to improve the 
skills of those already teaching French and Spanish with minimal 
qualifications, 2) to meet the needs of small, isolated rural districts, 
3) to develop a model for alternative and accelerated teacher certification 
programs, and 4) to enhance the skills of inservice teachers and to advance 
them toward endorsement in foreign language or North Central approval 
(minimum hours required to teach additional subjects). The project 
ran from January 1987 to November 1988. Nineteen qualified participants 
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were selected; each received from grant funds a stipend of $1125 per quarter 
while enrolled in a full course load of university study (two quarters 
maximum), and a stipend of $1250 for a 12-week internship paid by the 
sponsoring school . 

Before designing the proposal the Colorado Department of Education 
researched the need for foreign language teachers in the state. The 
information received from school districts and universities throughout the 
area revealed that, because of increased student enrollment and a limited 
applicant pool, there was a need for more certificated teachers of French 
and Spanish. Inquiries of second language-oriented community groups 
revealed that there were many proficient speakers of French and Spanish 
interested in the teaching profession who could be candidates for 
this project. Interest was also expressed by schools for assistance in 
retraining certificated teachers for the additional subject area of foreign 
language and/or for the secondary level. This data formed the framework for 
the proposal design. 

In addition to the main and subsidiary goals of the grant, several 
informal goals were developed as a result of research of other alternative 
certification programs. A helpful document was "An Exploratory Study of 
Teacher Alternative Certification and Retraining Programs" by Nancy E. 
Adelman of Policy Studies Associates, Inc. prepared for the U.S. Department 
of Education, Planning and Evaluation Service, State and Local Grants 
Division. This report suggested the need also to consider a program which 
would: 
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1) develop a support system an* esprit de corps among the participants 
2} select a wide range of participants that would include a balance 
of sexes, regions, langi3ges and backgrounds 

3) provide career and academic information and counseling ,or 
applicants 

4) offer job placement assistance 

5) establish professional networking for participants that would lead 
to future opportunities 

6) plan for convenient scheduling of meetings and classes 

7) include presentations from classroom teachers as well as 
university professors in the content of the methodology courses 

8) incorporate the recommendations for alternative certification 
programs from "the Ame -can Association of Colleges of Teacher 
Education: 

a. employ a selective admission criteria 

b. utilize a curriculum that includes skills needed for 
new teachers 

c. provide a supervised internship 

d. use an examination to assure competency in the subject 
field and in professional studies 
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IMPLEMENTATION 



Leadershi p Structure 
This foreign language recruitment training project was under the 
leadership of Arvin C. Blome, Assistant Commissioner of Education of the 
Office of Federal Relations and Instructional Services, and was a part of 
the Curriculum and Instruction Unit, directed by Boyd Dressier. The 
Management Team was led by the Project Director. Qualifications of the 
Director were to include: successful experience as a teacher of Spanish or 
French, a Master's degree or equivalent in foreign language pedagogy and 
content, fluency in Spanish or French, and demonstrated leadership ability. 
Jan Herrera served in this position. The university-based Co-Directors of 
the team were Kathleen Ensz (French) and Lynn Sandstedt (Spanish), highly 
respected professors of the University of Northern Colorado whose extensive 
experience in teacher training and foreign language methodology qualified 
them for these positions. Completing the team was Mary Apodaca, Second 
Language Consultant of the Colorado Department of Education, a former 
teacher of French and Spanish, fluent in both languages with expertise in 
pedagogy and knowledge of foreign language study in Colorado. 

Colorado Department of Education R esources 

Many resources of the Colorado Department of Education were involved in 
the operation of this project. The Teacher Certification Unit provided 
information about the requirements for the internship experience, the 
certification process, and necessary documents. The Office of Field 
Services provided publications on effective teaching, determined school 
districts where foreign language teachers were needed, and helped identify 
districts where there were teachers who were needed to teach French or 
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Spanish but who lacked the required numbers of credit hours of study of the 
language in question. The Accounting Unit administered the budget 
trat.-actions. The Colorado Department of Education also provided office 
facilities and support staff. 

Evaluation Plan 

The Evaluation Unit of the Colorado Department of Education worked with 
the Project Director to design an evaluation plan for the grant. In order 
to evaluate the success of this project, the Evaluation Consultant 
administered personal and confidential interviews to the 19 participants 
the master teachers who supervised the interns, school administrators, and 
university personnel. Aggregated responses of the evaluation interviews 
identified the strengths and weaknesses of program components. A comparison 
of evaluations of traditionally-prepared French and Spanish student teachers 
with the alternative certification interns of this project was another 
component of the evaluation. 

Recruitment Process 

The Recruitment Task Force was established to plan for the recruitment 
of: 1) individuals interested in becoming certificated teachers of 
French and Spanish, and 2) school districts to financially sponsor an 
internship placement. Leaders from foreign language organizations 
throughout the state as well as school district foreign language supervisors 
and personnel from the Colorado Department of Education were called upon 
to develop strategies for the promotion and publicity of the project. 
Organizations notified their members about the grant and identified 
potential applicants. 
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Individual Participants 



Targeted groups for applicants were: 1) university-educated immigrants, 
2) graduate or undergraduate language majors who had not previously 
intended to become teachers, 3) public school teachers currently teaching 
French or Spanish in addition to the endorsed subject area listed on 
their teaching certificate, 4) teachers with proficiency who were not 
teaching the language, and 5) teachers in private schools where certi- 
fication is not required. The publicity efforts resulted in 87 inquiries 
about the project. A profile of these responses is provided in Table I. 



TABLE I 

PROFILE OF THE 87 INDIVIDUAL RESPONSES 

Inquiries Completed Total 

Only Applications Responses 



Languaoe 14 2 8 

^ ench , 27 24 51 

Spanish u ? 6 

French & Spanish * c -j 

Other Language J " -, 

No Language 1 

Geographical Location . fi 

^ban 2| 2 \ « 

Suburban ,, ?0 

Rural 7 u 

^S?^ 39 28 67 

5R le 8 



Educational Background „ 0 A0 

Bacneior's Degree *»| J J 

No Degree 10 

Empl ovment ,g 

Non-Teacher 24 io 

Certificated Teacher 18 >J 

Non-Certificated Teacher 5 n 
(private or post-secondary 
institutions) 



School Participants - 

Schools were contacted by the Project Director and the state Second 
Language Consultant to solicit their involvement in the project. Schools 
were asked to pay $1250 to sponsor a 12-week internship. Benefits to the 
participating school: included: 

1) Foreign Language Program Improvement/Enhancement Plan being 
developed to be implemented through the resources of the grant. 

2) An intern's serving as a low-cost additional resource person. 

3) An intern's providing staff and students a glimpse into his 
unique background. 

4) Potential teaching candidates receiving on-the-job training. 

5) Existing faculty's having opportunities for faculty workshops 
and inservice credit. 

6. District's, school's, and master teachers' receiving 

recognition for their contribution to this national model. 

Because of financial constraints, some schools were unable to support 
a paid internship. An alternative was developed whereby funds from the 
grant were used to pay for the internship placement. Schools that 
participated in this manner did not receive the benefit of a Foreign 
Language Program Improvement/Enhancement Plan. 
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Application Process 

Individual Participants - 

All of those individuals who inquired about the grant received advice 
and guidance relative to their particular career aspirations. Counseling 
was provided in the areas of career development, employment possibilities 
and procedures, university programs, and teacher certification. For those 
whose qualifications and interests met the focus of the grant, the 
application process began. Forty applications were submitted. Applicants 
were required to submit the following documents: application form, letter 
stating interest, background, and commitment to foreign language instruction 
in Colorado, resume, transcripts, and one letter of recommendation. Upon 
receipt of the completed application materials, the Project Director 
conducted an interview with sach applicant to determine the applicant's 
understanding of the American education system, and the extent of his/her 
experience with American youth, in order to ascertain probable success as a 
teacher. An unofficial oral proficiency interview in the target language 
was given and an interview was also held with the appropriate university- 
based Co-Director. The Selection Committee, comprised of the Management 
Team and a representative from the Recruitment Task Force, considered the 
following criteria to choose the nineteen participants: 

1) Ratio of Spanish and French participants. 

2) Unofficial rating of Intermediate proficiency on the 
American Council on the Teaching of Foreign Languages/ 
Educational Testing Services Oral Proficiency Interview. 
(Higher ratinns did not insure selection.) 

3) Adequate communication skills in English. 
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4) Potential success in the accelerated teacher 
certification program. 

5) Commitment to foreign language teaching in Colorado. 

6) Potential success as a Spanish or Fronch teacher 
at the middle or secondary school level. 

7) Successful interview — enthusiasm, sincerity, ideas, 
ability to articulate desire to participate, and 
understanding of American culture, especially teenagers. 

School Participants - 

Schools that were interested in financially supporting this project 
contacted the Project Director who verified that the schools had strong 
foreign language programs and master teachers who were recommended by 
administrators or supervisors. The Director coordinated the placements 
of interns with the schools, planning for maximum benefit for the school as 
well as for the intern. Arrangements for placements paid by the funds of 
the grant were initiated by the Project Director. The qualifications of the 
schools and master teachers were verified and the placements were again 
coordinated for mutual benefit of all concerned. These application 
procedures were completed by correspondence and phone calls between the 
Project Director and school officials. 
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Strengths and Weaknesses of Recruitment and Application Processes 
Strengths of the recruitment process were: 
Recruitment of Individual Participants - 

. A balance of inquiries representative of different language groups, 
geographical areas, gender, educational background, and fields of 
employment was received, (see Table I) 

. All inquirers were provided with extensive information about their 
individual situations. For example, after reviewing the credentials of 
one candidate it was found that only minimal coursework was needed in 
order for her to complete certification and she was able to do this on her 
own and was hired for a full-time teaching position. 

Recruitment of Participating Schools - 

. Excellent foreign language programs and master teachers were identified. 
. Four individual schools were able to commit a total of $12,500 to 

financially support the interns of the project. 
. Positive support and cooperation were received from schools unable to 

make financial contributions. 
. The school district language coordinators of the Foreign Language 

Administrators of Colorado organization (FLAC) were dedicated recruiters 

and liaisons on behalf of the project. 



Weaknesses of recruitment process were: 
Recruitment of Individual Participants - 

. More time was needed between publicity notices and application deadline. 
Recruitment of Participating Schools - 

. Schools were not able to financially support the internship placements 
to the extent planned in the project design of the grant proposal. 

Strengths of application process were: 
Individual Participants - 

. The application process was clearly explained. 

. The documents required in the application phase were relevant to the 

selection process. 
. Two of the selection criteria that were of key importance were: 

- the unofficial oral proficiency interview (ACTFL/ETS) which 
indicated potential success in university coursework and in 
qualifying for internship placement. 

- the English interview in which the applicant indicated an 
interest and understanding of American culture and teenagers. 

Participating Schools - 

. The Selection Committee included school district and university repre- 
sentation which benefited the selection. 
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Weaknesses of the application process were: 



Individual Participants - 

More extensive publicity might have broadened the applicant pool. 
It was difficult for some applicants to prepare and submit their 
credentials by the deadline when international correspondence 
was necessary. 

Finalists found it difficult to obtain documentation of previous 
experiences to be considered for possible waiver of requirements. 



From various locations, cultures, jobs, and fields of study, 19 
individuals came to this project to obtain a Colorado Teaching Certificate. 
Tables II through IX detail their diverse backgrounds. 



PROFILE OF PARTICIPANTS 



TABLE II 
GENERAL INFORMATION 



Language 
French 
Spanish 



No. of Participants 
7 

12 



Geographical Location 
Urban 
Suburban 
Rural 



10 
2 
7 



Gender 



Female 
Mai- 



16 
3 



Age 



3 
9 
6 



21-30 
31-40 
41-50 
51-60 



12 

O "» 



TABLE III 
TARGETED RECRUITMENT 



Targeted Candidate Group No. of Participants 

1. Language majors not intenaing to teach. 5 

2. Teachers of other suojects who have French or Spanish 5 
proficiency. 

3. University-educated immigrants. 5 
4. .Non-language majors with French or Spanish proficiency. 3 
5. Certificated teacher not endorsed, but teacning French 1 

or Spanish. 



TABLE IV 

ACCEPTED APPLICANTS' COLORADO LOCATIONS 



*New Raymer 

J>/\\ /^*\ *ft. Collins 

/Ov ^ /°S GREELEY - UNC 



*Yuma 

*Gilcrest 



Niwot 



**** *Strasburg 
****DENVER - CDE 



**** 



COLORADO SPRINGS 



*Durango 
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TABLE V 
EDUCATIONAL BACKGROUND 



Major Field of Study No, of Participants 

with Bachelor's Degrees 



No. of Participants 
with Master's Degrees 



Soanish 

Elementary Ed. 

English 

Linguistics 

Geography 

Theology 

French 

French/Social Work 

French/Spanish 

Spanish/Russian 

Spanish/Sociology 

Comparative Religion 

Science 

History/English 
International Marketing 



5 
3 
1 



2 
2 
1 
1 



TABLE VI 
PREVIOUS TEACHING EXPERIENCE 



Previous Teaching Category 
Certificated 

Informal (youth groups, adult ed., tutoring) 
None 



No. of Participants 
6 

12 
1 



TABLE VII 

ACADEMIC MAJORS AND COURSEWORK NEEDED 



Major and/or 
Proficie ncy^ 

French or Spanish 

Other major with 
proficiency in 
French or Spanish 

^Education or other 
major with certifi- 
cate, proficiency in 
French or Spanish 



Coursework 
Needed 

Education 

Education 
and 

Language 
Language 



Average No. of Quarter s 
for Plan Completion 

2.6 

3.8 



1.6 



No. of 
Participants 

10 

4 



*See Background section, subsidiary goal number 4. 
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TABLE VIII 
FIELDS OF EMPLOYMENT 



Job Category No,, of Participants 

Teaching 

Adult I 

Elementary 5 

Secondary 3 

Aide 1 

Bank Teller ] 

Homemaker 1 

Missionary ] 

Para-legal ] 

Rancher ' 



TABLE IX 
REASONS FOR ENTERING PROGRAM 



Reasons No. of Participants 

Increase training 6 

Interest in teaching field 5 

Obtain certificate 4 

Accelerated schedule 2 

Financial assistance 1 

Use bilingual skills 1 
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TRAINING PROGRAM 

The University of Northern Colorado (UNC) was selected as the academic 
institution of the project. Located 60 miles north of Denver in Greeley, 
UNC is the major teacher training center of the state. Three divisions of 
the university were involved in the implementation of the project: the 
Graduate School » the School of Education, and the Departments of Foreign 
Language and Hispanic Studies. The chairpersons of these departments, 
Kathleen Ensz and Lynn Sandstedt, were the university-based Co-Directors of 
the grant team. 

Individualized Study Programs 
In order to design a model alternative certification and re-training 
program and to serve the needs of all participants, individualized study 
programs were designed by the university Co-Directors in cooperation with 
the Assistant Dean of the School of Education. All participants were 
required to meet the standards and requirements for teacher certification, 
but, because of this program, innovative ways of achieving the requirements 
were explored. After the Graduate School processed each candidate's 
credentials, the Co-Directors and Assistant Dean met to review his/her 
experiential and educational background. For each participant it w?s 
determined which pedagogical needs could be met through formal classwork 
and which could be waived based upon documentation of previous work or 
educational experience. The Co-Directors determined the particepant's needs 
in French and Spanish coursework. The individual study program also 
included an internship for 16 of the participants. This field experience 
was equivalent to student teaching but allowed the intern to earn graduate 
credit and receive a stipend. Full-time or half-time internships were 



ERJC 



16 

25 



required, depending upo, prior teaching experience. Interns worked under 
carefully selected master teachers and were supervised by the Co-Directors 
of the project. Internships were not designed as part of the individual 
study program for three of the participants, due to their already-existing 
teaching assignments. 

Participants were also expected to enroll in the special series of 
foreign language methodology workshops designed by tne Co-Directors which 
coincided with the internship. Master teachers of interns were also invited 
to attend. The topics covered in these courses were: a historical overview 
of teaching strategies in the foreign language classroom, an oral profi- 
ciency familiarization workshop, achievement testing in the foreign language 
classroom, development of strategies and activities for communication, and 
the integration of culture into the daily lesson of the class. Guest 
speakers and panelists addressed the topics of classroom management, 
application for a teaching position, and a potpourri of effective teaching 
activities and strategies. 

Because of the variety and complexity of each participant's course of 
study, individual contracts were drawn up. The contracts were created to 
clarify expectations and to assure the continuous progress of each student 
throughout the 18 months of the project. They included a li't of all 
Professional Teacher Education classes (PTE core), French and/or Spanish and 
foreign language methodology courses to be taken, and other certification 
endorsement requirements to be met. The contracts were then approved 
and signed by the Project Director, the Co-Directors, the Assistant Dean 
of the School of Education, and a Senior Consultant of the Certification 
Unit of the Colorado Department of Education. 



17 

or 



Del ivery Systems 

In order to expedite the participants' progress in the program, several 
special arrangements were made for delivery of required courses. Foreign 
language-oriented pedagogical workshops, designed by the Co-Directors and 
approved by the School of Education, were provided as alternatives to 
required courses in the PTE core, and to the field experience courses of 
Teacher Aiding and Clinical Experience. Two pre-internship field experience 
courses, which are normally separate requirements of the PTE core, were 
included as an extension of the internship placement. The foreign language 
methodology workshops, presented by the Co-Directors and selected classroom 
teacher consultants, were held in the metro Denver area three weekends on 
Friday evenings and Saturdays to facilitate attendance by participants. 

Another special delivery system available to participants was the 
annual UNC Summer Institute, which is especially designed to meet the needs 
of secondary school teachers of foreign languages. Required courses were 
offered through the institute for those participants needing additional 
work. Additional study in French and Spanish during the following academic 
year was necessary for some participants. 
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Strengths and Weakness* *" of the Training Program 

Strengths 

. Standards and requirements for teacher certification were maintained. 

. There was excellent cooperation between the Teacher Certification Unit of 
CDE and the Teacher Education Center at UNC regarding the development of 
the individual study contracts. 

. Departments and offices of UNC (including Accounting, Admissions, 
Continuing Education, Graduate School, Housing, Registrar, Student 
Health, and Teacher Education) provided exceptional assistance in 
processing project issues and participant problems. 

. The UNC language faculty viewed the participants as mature, 
dedicated, enthusiastic, and motivated. The native speakers were 
assets to their classes. 

. Unique delivery systems (special workshops, Summer Institute, flexible 
scheduling) allowed participants to accelerate completion of requirements. 

. The participants felt that the most useful classes were: 1) School Law, 
and 2) Foreign Language Methodology. 

. The Foreign Language Methodology course was conveniently scheduled and 
allowed for immersion into the subject. Highlights were presentations of 
practical strategies by classroom teachers. Master teachers of interns 
were invited to attend. 

- The development of the professionalism of the participants was strongly 
encouraged, not only by the modeling of professional involvement of the 
leaders of the project, panelists, and speakers, but also through an 
awareness of the benefits of participation in the professional organi- 
zations of the state, region, and nation. 
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Weaknesses 

. Better communication was needed between the departments of the 
university. Because of the uniqueness of this model program the 
traditional chain of command was disrupted, a situation which lead 
to occasional problems, 

. The complex and varied problems of the participants 1 study pro- 
grams required an extensive amount of extra time spent on advising them 
by UNC faculty and personnel. 

. Because the individual study programs involved much coursework in the 
field of education, greater involvement with the UNC School of Education 
in the initial planning of this program would have been helpful. 

. Participants found it difficult to complete the Foreign Language 
Methodology coursework during the internship. 
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INTERNSHIPS 
Placements 

The internship field experience was an integral part of the individual 
study program. For each of the 15 participants who completed an 
internship, it was first determined which would be required: a full-time 
(12 week) or a half-time (6 week) placement. The individual's coursework 
schedule determined the quarter the Internship would occur. 
The placements were coordinated to meet the needs of the participants and 
the schools. For the interns, factors taken into consideration included 
location of school, level of instruction, and teaching style of the master 
teacher. Considerations for the schools were: strengths and experiences of 
the intern, full or half-time placement, and goals of the foreign language 
department and master teachers to be addressed by the Program Improvement/ 
Enhancement Plan. Table X illustrates detaiis of the internship placements. 

The interns were supervised by the university Co-Directors, specialists 
in foreign language methodology. They observed the interns in their class- 
rooms throughout the internship period and conferred with the master teacher 
regarding their progress. Both the university supervisor and the master 
teacher collaborated regarding the intern's final evaluation. 
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TABLE X 
INTERNSHIP PLACEMENTS 



School 



District 



School Academic Number of 
Location Size Quarter(s) Interns 



School -financed 
Stipend 

Cherry Creek HS 
Overland HS 
York JHS 
Cheyenne Mtn. 
JHS 



Cherry Creek 5 
Cherry Creek 5 
Mapleton 1 
Cheyenne Mtn 12 



Englewood 
Aurora 
Thornton 
Colo. Spgs. 



3,457 
2,436 
490 
642 



Fall /Winter 
Fall 
Spring 
Fall 



2.5 
2.0 
1.0 
0.5 



Grant-financed 
Stipend 



East HS 


Denver 1 


Denver 


2,007 


Winter 


Estes Park HS 


Park R-3 


Estes Park 


358 


Spring 


Heath JHS 


Greeley 6 


Greeley 


887 


Spring 


Mitchell HS 


Colo. Spgs. 11 


Colo. Spgs. 


1,417 


Fall 


Prairie JSHS 


Prairie Re-11 


New Ray me r 


48 


Winter 


Rampart HS 


Academy 20 


Colo. Spgs. 


1,737 


Fall 


St. Mary's Acad. 


Private K-12 


Englewood 


691 


Winter 


Yuma HS 


West Yuma RJ1 


Yuma 


258 


Spring 
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Foreign Language Program Improvement/Enhancement Plans 
and Benefits to Master Teachers 

One of the two main goals of the project was to improve and enhance the 
foreign language programs of participating schools and provide resources for 
the foreign language faculty. This goal was served by the development of a 
plan designed by each foreign language department of the schools that 
paid intern stipends. The Project Director consulted with the department 
chairpersons who had assessed the needs and interests of their teachers. 
During fall quarter, the teachers of these schools indicated an interest in 
learning new strategies to improve the oral skills of their students. A 
workshop was designed by the Management Team to address that topic presented 
by Dr. Al Smith of Utah State University a renowned speaker on the subject 
of improving students 1 oral proficiency. The foreign language faculties of 
the supporting schools were invited to attend as were the 19 participants in 
the project. The workshop was well-received and fulfilled the objectives of 
the Program Improvement Plans of those schools. During spring quarter, the 
interest of the supporting school was in improving teaching strategies and 
curriculum and program review. These objectives were met through consul- 
tation between the university Co-Director and the master teacher. 

Benefits to all master teachers who supervised interns included the 
opportunity to receive recertifi cation credit from the Colorado Department 
of Education and invitations to all workshops and presentations of the 
project; the resources of the grant Management Team for individual assis- 
tance; and the opportunity to work with the interns. 
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Evaluation Comparison with 



Traditional Student Teachers 



The personal interviews with master teachers, school administrators and 
university personnel indicated the overall strength of project participants. 
With the acknowledgement that interns/student teachers vary widely in their 
skills regardless of their preparation, those interviewed believed the 
quality of these alternative candidates in terms of language, attitude and 
maturity was higher than traditional student teachers. The subject matter 
preparation was also better, particularly for native speakers. In general 
interns were also thought to be better prepared for the stress of a first 
teaching job and more realistic about their job possibilities. 

In order to further compare these alternatively-prepared teaching 
candidates with traditionally-prepared student teachers, UNC officials were 
asked to provide Evaluations of Educational Field Experiences for both 
groups of students. Eleven project participants 1 evaluations by university 
supervisors were supplied. Ten equivalent evaluations of traditional 
student teachers since spring of 1985 were used as the comparison group. 
The narrative description of the success of each individual's field 
experience was rated independently by two evaluators. A four-point scale 
ranging from poor to excellent was used. Consensus was reached on 
evaluations with varied rankings. Table XI displays the results of this 
comparison. Project participants had a greater percentage ranking in the 
excellent category than the traditionally-prepared student teachers. 
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TABLE XI 

EVALUATION COMPARISON OF ALTERNATIVE CANDIDATES 
TO TRADITIONAL STUDENT TEACHERS 



Rank 



Alternative 
Candidates 



Traditional 
Student Teachers 



Good 
Fair 
Poor 



Excellent 



55% 
36% 
9% 
0% 



30% 
50% 
20% 
0% 



Strengths and Weaknesses of Internships 



Strengths of the Internship program were: 

. Master teachers and administrators had positive reactions to these 

alternative certification candidates. They felt that the interns 

were well -prepared, experienced, and knowledgeable in the subject; 

had the desire to teach; established good rapport with students; and 

had high expectations for student achievement. 
. Master teachers felt that UNC and the project Management Team were 

cooperative regarding internship arrangements. 
. Master teachers felt they benefited from the workshop provided by the 

Foreign Language Program Improvement/Enhancement Plan, and the individual 

help they received from the resources of the grant. 
. The UNC faculty observed that the master teachers were extremely 

supportive of the interns. 
. The interns appreciated the support of their master teachers, project 

Management Team, and other teachers. They reported constant supervision 

from their master teachers. 
. The interns were generally satisfied with their placements. 
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Whereas many interns felt that the Foreign Language Methodology course 
prepared them well for their internship, they felt that the secondary 
teachers had the greatest influence in their training. 

Weaknesses of the Internship program were: 

Master teachers commented that interns needed more preparation in class- 
room management, and more self-confidence. Interns felt that they 
needed to improve their lesson-planning skills. 
Master teachers felt that there :.eeded to be better communication 
with UNC regarding supervision visits and paperwork. There was a need 
for more supervisory visits for some interns. 
. UNC faculty noted that the interns did not realize the amount of time 
that it is necessary to devote to one's job as a member of the teaching 
profession. 

FOLLOW-UP OF PARTICIPANTS IN THE FIELD 

Teaching Positions, 1988-89 
Of the 14 newly certificated participants, seven are teaching, French 
(4) and Spanish (3) in Colorado, (see Table XII). The five re-trained 
teachers are in previous or new positions. The seven remaining participants 
are in the following positions: three employed in other fields, two 
enrolled in academic programs, one working as a substitute teacher, and one 
seeking a teaching position pending certification in another state. 
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TABLE XII 
TEACHING POSITIONS, 1988-89 



School and Town 



Assignment 



East High and North High 
Denver 

Graland Country Day 
Denver 

Hamilton Middle School 
Denver 



French, English to Speaking 
of other Languages 

Spanish, grades 5-8 

Spanish, Bi-lingual Science, 
Home Economics 



Huron Junior High School 
Denver 

Liberty High School 
Joes 



French I, Language Explorations, 
History 

French I, II 



St. Mary's Academy High 
Englewood 

St. Mary's High School 

Colorado Springs 



French II, III, IV, V 



Spanish I, II, Advanced, 
German II, Advanced 



E valuation of First Teaching Assignments 

After the first quarter of the 1988-89 school year, the supervisors 
of the seven participants were asked to evaluate the teaching success and 
preparedness of the participants. Tables XIII and XIV show the results of 
these evaluations. Participants are extremely to moderately successful and 
better prepared than other new or first-year foreign language teachers. 
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TABLE XIII 



PARTICIPANTS 1 TEACHING SUCCESS 
Supervisors 1 average ratings of the degree to which the participants have 
been successful with the following components of teaching; 



Extremely Successful =1 

Moderately Successful =2 

Slightly Successful =3 

Slightly Unsuccessful =4 

Moderately Unsuccessful =5 

Extremely Unsuccessful =6 



1) Knowledge of the subject area. 1 .14 

2) Proficiency in the second language. 1 .43 

3) Classroom management skills. 1 .57 

4) Lesson development. 1 .86 

5) Use of varied teaching techniques. 1 .29 

6) Ability to relate to students. 1 .57 

7) Contributions to the school and faculty. 1 .43 



TABLE XIV 
PARTICIPANTS 1 PREPAREDNESS 



Supervisors 1 average ratings of the level of preparedness of the participant 
compared with other new or first year foreign language teachers previously 
supervised. 



Better prepared = 1 

Average preparedness = 2 
Less- prepared = 3 



1) Knowledge of the subject area. 1 .29 

2) Proficiency in the second language. 1 .29 

3) Classroom management skills. 1 .43 

4) Lesson development. 1 .57 

5) Use of varied teaching techniques. 1 .00 

6) Ability to relate to students. 1 .29 

7) Contributions to the school and faculty. 1 .29 
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Resource Center 



To support the project goal of continued improvement of foreign 
language teaching, a Resource Center was developed which includes a 
collection of foreign language pedagogical materials. These items were 
purchased with funds from the grant. The Second Language Consultant, 
foreign language methodology professors, and the Project Director 
recommended items for the collection. The selection criteria required that 
all items be: 

1) of interest to second language teachers of middle and 
and secondary level 

2) supportive of the strategies presented in the UNC Foreign 
Language Methodology course 

3) a reference for further study of teaching techniques 

4) practical and relevant to use in teaching 

5) not readily available through other professional libraries 
in the area. 

So that these items will be widely used and conveniently available, the 
books were donated to the Denver Public Library, to be housed in the main 
facility in the downtown area. Cach book is identified with a book plate 
stating that it was purchased with funds from this grant. The items may be 
checked out by anyone with a valid library card at any library in the state 
through the inter-library loan system. The items may be requested and will 
be delivered to the local branch. The films and videotapes of the 
collection were donated to the Academic Media Services of University of 
Colorado at Boulder, which serves the public and most schools in the area, 
and disburses the items for a minimal rental fee. 
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Therefore, all participants in the grant as well as all interested 
foreign language teachers will have easy access to the materials. To 
further encourage use of the collection, the Second Language Consul t?nt will 
highlight items and publicize their availability through notices in foreign 
language teachers newsletters and in announcements at meetings. 

SUMMARY 

General Program Strengths and Weaknesses 

Strengths 

The involved officials of the Colorado Department of Education, the 

University of Northern Colorado, school administrators, master teachers, 

and interns all reported positive reactions to this project. 
. The excellent cooperation that existed between the divisions of the 

Colorado Department of Education and the departments of the University of 

Northern Colorado was vital to the success of this project. 
. The accelerated program with its unique delivery systems and its 

special individual considerations enabled participants to meet 

traditional requirements for certification. 
. Especially valued were the support system, esprit de corps, 

friendships, and professional networking that developed among those 

involved in the project. 
. The individual members of the Management Team were applauded for 

their successful efforts in coordination, flexibility, and assistance. 
, Project participants appreciated the enthusiasm, encouragement, and 

support provided by the Project Director. 
. The 19 participants represented a good balance of languages, 

geographical locations, and educational backgrounds. 
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. The Foreign Language Program Improvement/Enhancement Plan was beneficial 

to all those involved. 
. The Resource Center funded by grant, sources is an asset to foreign 

language teachers throughout the region. 

Weaknesses 

. Financial constraints limited the number of schools that were able 

to support internship placements. 
. The special considerations required by this program affected the 

usual procedures and processes within the university which led 

to occasional communication problems between the Management Team 

and departments of the university. 
. The complicated individualized programs fo^ the participants 

demanded much extra time and consideration from UNC faculty and staff. 
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Recommendations for the Future 



a result of this project the following recommendations are offered: 
that state education agencies collaborate with teacher training 
institutions to explore alternative ways for the certification 
requirements to be met, and to expedite the entrance of individuals 
with outstanding potential into the teaching force, 
that alternative certification programs include joint planning 
with the School of Education, the Field Experiences office, and 
the Graduate School of the teacher training institution; that the 
programs be managed by experienced professionals in the fields 
involved, and include a liaison for communication with the 
state education agency. 

that accelerated certification programs include 1) optional delivery 
systems such as workshops to meet special requirements, convenience in 
schedule and location of classes, intensive summer study programs, and 
enrollment in courses during internship experience. 2) waiving of 
requirements when equivalent life experience can be documented, and 
3) allowance for credit over-load when classes are on a staggered 
schedule within the quarter or semester, 
that financial support be solicited for: 

1) tuition and subsistence stipends, 2) tuition-only stipends, 
3) tuition waiver or reduction, 4) stipends from school districts 
or other sources, and 5) distance-learning opportunities for teachers 
in rural areas. 
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APPENDIX A 



Publicity Materials 
-Articles 

-Brochure and letter 
-Conference presentat 
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Article in Education Week, November 19, 1986 



16 ZDUCASOK WEEK 'NOVEMBCmiStf 



Bennett Announces $6.3 Million In New Grants for Model Programs, 



Wjjhpwtoh Secretary of Edu- | 
ee'ien William J. Bennett an- j 
nounced tele last month that $6 mil- 
lion m grant* from his diaereuortary ! 
fund have beer, swarded lo 44 pro*- I 
ecu aimed at .improving the teach- 
ing of mathematics, science, foreign 
Unguage*. and computer learning 

He also aaid that an addiuonal 14 
grant*, totaling S1.3 million, would 
fend program* deaigued to improve 
elementary and aeeondary educe- t 
Don, particularly for educationally ' 
disadvantaged youths: 

The grants went to atate and local 
education afenoea, oolkft*. muse- 
iittli and nonprofit organizations to 
develop model proje ctt, according to 
Jane Gltckman, a t p ok —ma n for the 
Education Department. 

The department received more 
than 750 apnbcaoona mr the granta, 
which were judged by a pear.review 
panel, aaid James Capua, director of 
the diacreoonary fund He and that 
the depanmant had mad to achieve 
balance in the geogranbical and sub- 
jecvaraa diMhhution of the award*. 

The grant* targeted for ma the- 
mat**, edence, foreign languages, 
and compuiar aaeoce were issued 
under tne Education Jbr E c onomi c 
Security Act, which authorised the 
grant competition. The federal bud- 
get for nacal 1987 induce* $7.2 mil- 
lion for such grant*, according to Mr 

Of thoae awarded this year, 26 
grant*, totaling $3.1 million, went 



to recruit new teacher*, strengthen 
instruction, and upgrade material*. 
Another 16, totaling $1.6 million, 
went to higher-education institu- 
tions to expand instruction in for- 
eign languages, including special 
precollegiate programs. 

The grant* targeted lor elements- 
ry- and second ery-educstion im- 
provement v,*ert made under Chap- 
ter 2 of the Education Consolidation 
and Improvement Act. Next year, 
the dtacreuonary fund can support 
S1.5 million in grants under that 
program. Mr. Capua aaid. 

Of the 5b projects receiving grant* 
this year, several are aimed at form • 
mg collaboration* that will link 
schools with college*. buune**e*. 
and other government agencies, ac- 
cording to Ms. Ghcaman. 

The Maryland Department of Ed- 
ucation, for example, received 
$148,000 for a collaborative effort 
among local school district*, col- 
lege*, industries, and other govern- 
ment agencies that will encourage 
retired people with math and sci- 
ence backgrounds to become teach- 
ers. Secretary Bennett, together 
with Secretary of Defense Caspar 
W. Weinberger, recently announced 
a similar effort aimed at persuading 
retired military personnel to consid* 
ex second career* in educauon. 

Grant Recipient* 
A complete list of the grants fol- 
lows: 



California; California Sou Umverei- 
ty. lunar* **** m ft**- lt " u 
vermitv st gSSuS and the IhMvovwiY 

q* 1 uw f eu* ryr '—w* lmntt - 

cwou UoUMd betwol Ihatnct, ben rran- 
cisco. *Sriener Integrates Is rS a n logy 
Eflecuvtlyti i*Jjuij06&- ' 

Co) ore or .dorado Lk panes* n U&L. 
Education. L/r7ver. *A"ColUborative 
Partnership To Improve Foreign Lan- 
inweelisechini! in Middle andbacondai? 
ScfaoU'ThnaighJonovaUve Jmsxiim tag 
end Traininc." $145,201*; Education 
CamnuMttn of the State*. Denver. *Mov» 
tngScnoo) Kenewal Forward. Dweteemg 
Frameworks lo facilitate School 
Change*.* $70,000. 

Coaewcucuu Co nn e cwr t Bui in o n 
and industry Association, Hartford, 
•hutinwilnturTrT nr"** CoUebo- 
rauve Model for Improving the Quality of 
leaching* $141,403. Thames Science 
CeaurliK^^Loodoo,*Hv^liobot 
Acts.* $50,142. 

lhatoct of Co lu mbia - Cesser for Ap- 
pli e d I inpn a nrs *lmprevuiglaatru ci ie n 
id Msinofnoiicr Integrauag Math and 
Languages inorruriHin for Junior High 
Scnool Algebra,* $105,474; rUueiuU Sc^ 
eoce ftesourc* Center. * Ekin o fUar y So* 
encr Dteseminauon Project,* SI 15.532; 
Native Amencaa Soence Education As- 
sociation. *lodian Science Teacher Edu- 
cauon Program letrtrj,* $149427. 

Honda j Fionda Atlantic Un ryerajry, 
Boca hat o ^-CTiticai F orsign Lan«_ 
guaees. XTwo-ftiase ApproseETncreai- 
ihg'leicAer Pwfietency. Perfonnanee, 
ana_ Creat ivity^ $110,438: Pinellas 
County School District, Clearwater, 
"Project £sca! * $134/406. The Conser- 
vancy Inc. Naples, "Using National Es- 



tuaries Sa actuaries To Enhance the 
Gvaltty of instruction in Mausesnaucs 
and baeace •1112.175. 

{■eofgsa;Uianevery I earn use inc. Au 
lent*. *Meia*maUc» fotervicv Model* 
$!34X00.TheNstiodaIfaculty.AUanu. 
"The National FeculiyAaake Cow tux . 
N.C^HvjeeC$100A0U. 

Hawaii: Un iveraitv of Hawaii s t_ 
Manoa. Horibfiilu 'ii evelocang CurnaK 
U lor rroaoency Inotrueu on in C hmese 
endTenaneie in Elementary and yWoon-^. 
eWyScrioob*S674f* 

Usees*: Chicago Citv beard of Educa- 
tion. Cnsoego. •parent Eoueauon Cen- 
ter* $132432; Cnieego Public Scnooit 
(Mortan Park Higii School t. Chicago, 
"lime for Math and Scissor.* 1 15O.0U0 
Iowa: Universnv of Iowa. Iowa City. 
"Mum-MedM Ewnriwyjcifieifn lauV 
yva^nwatrucuofi," $124.15*. 

LouUiaea: University of New Or- 
Use*, New Orison* . •Schoe^beaed pan- 
nership To lmprovt boeoce and Malhe- 
esatics far Handicapped and Other 
Special Needs Children." $142,413. 

Maryiaad: Maryland DspanmefU of 
Eoucauc^B4lumort.*Keurre Our-tch 
for Msthsmincr aid Science Teat .is.* 
S147J70;Uaiversitye/MarrUniLhalt>; 
mere. *A Foreign ■ — r'T" Blamaar ft 
Modenor Uf ^i^j '"y '" «arwtt m rortitP 
Ijuaiusiea: Frencn Gerrnaru hueaian. 



■^^fti^ * \\m f WU- Kmrtc tar ipT 

strucueoal Television Inc. Potomac. 
"NrrVs National Instructional Improvt- 
aaent r^ogram for Public and Private 
Scnool Teachers in Geaera) Mathemau 
ag,* tloUOOO: Mootewery Ceunry Pub- 
lic S c bs nli . tec^""-, -ifB^nr 



isnsaiac in Elementary ficaool Fomen 
Laaruage lmmersian Program/* 



'$14&5?' 

Maeaachuaetta: Tufts University. 
Madiord. *lnngvaove7aaB■'■^ t ^^ , 
Ir aimnx. ' waliasiey C o l leges 



etucsuos aTpartmsnt, Wellea)«y, 
*Velksley Cellege^Scheol Callabora- 
trve,*$144J66. ' 

Mtesifaar Uai versity of Mirhigan, 
Ana Ara *\ *ni*i LaflfUV T Tr*****" 
' Tral5ngTHeTaax*We^ 
CeUsge, kaiasaaseo, -Dsvslepmeat 
Teams for Creative Quaes** Prearaasa: 
TJujhtaause for the Fucurs,'.* g70,323; 
Laftstax. Coamunhy Coike^ Lar-sicg. 
*TB Wr7 M icnlfarj^oigV'Japsj^Tse^ 
crl^^rcjhorram.* $M>$5 M 
^rlin-i CuetavM Aaolphua Cot- 
sage. Sl Peter. "Model Profram Using 
Guest laecruoorships and *oraahopafor 
Teachers sad Stuaeau To Straagthen 
Secondary Education in Science sad 
MathsoK«cc*$WJ76. 

u ^ j^j^.M^li feL 

lasa,- "Imar rtlBWl rf **** Cfuah tv. e / 
f'^^r a pdjnstr'^o a \q pntMsJ 
sicn Unguasw^ *jy^267 

New York: long jjslaad Universit y. 
BTooaJyn."inservxi^^ tvmjn 
£ ££f5£Et naathetf U 'laacb Cntical 
F orelfb.Llngulles in Lltmentafv 

144^26: Buffalo Museum of Scieaee, 
Bunalo,*TSAM fTaacherEducaoonatths 
Museum Prefect)'." $135,063; Bask 
Street CoUegt of Educauon. New York 
City. "Unguagt Radio* $137^7:Ciry 
Univenhv of New York Kaoaa th Toun- 
diuo n. NeT^iork Ctty- "Sotnnd Lan - 
ruI- T Ingrur jfflf Uo^.^ .« §\*Uttlr 
T fa U*j^tT of Nvw York 



Founoauorv-Humer Ceilege. New York , 
C it) . tmprevuur fcienmuary &s4 oec*m- ' 
aary fcoucaWrtnroug h Better is arfer" 
'l r»«un» ancf K*cruita»eoL''l7^yrT 
Kavr a uream rouneauon. New York 
Cu>. "Lfevempieeat of a National Net- 
work of 1 Have" a Dream Caaesars," 
aoO.OOO; Hartwick College. OaeeoU. 



ers: hmndins a hoaouree C sater 



Courx lor CerUltcaueaTin 



rjrmcaJ roreign Lanruaees/ izz*3Xft 



'LvMoyne Coliegc. byracuae. TKarr la 
Traaaitien- The EsubUshmeat ef a 
Couaol for tne Support of Eeucelwail 
CmpMtuntty * ii«oJ>63 : Marvmouat Cafc 
teTv.1*nyiowc.*£jrpal»Mmot AcwS»m*c 
Alliihcoa A NauocaJ 



the InipTq^moni of lnecruciio^ in Cnu- ' 
cal rW>^Xan r>»eo < * SS631&^_ ' 

North CahOsnar Umverssty ef North 
Carobna at Charletu. 11 e j e ct Triad.* 
$61 634. Appaaacniaa State Uajvemty. 
swsea. *Pnyaica for Tsechwg: A CaaparV 
auve rWTaaduag Meakl for UarverW- 
bes and Public Schoals.* $76.116, ' 

Ohio: Bow hag Grro State l^ovetai- 
tv. bewtMr Cisili. pK gTn«ia^yY 
T^Tfn"Lan guats ftettl* ^2S9Q: 
WrlinTSlate Univerait) , IMytao, ~b*u? 
ea tis eal rnvslepeient Leader ihip )t t ~- 
mstion Network K-12 tcoitNK*12l.** 
XSZ9&. Oberli n Celfose. C43erUn. "IV 
v t k>ooenroT~Cumcvittaa in Cniaeee 
Languaye and Culture in bmaswick 



atyb enool Ihst ncllaoa^u. 
^Bahoeaa: C^Oaheeaa State Uarver- 
ait). Stili water. *Suff Lwveloteaeavt for 
Essmenury and SeaondaryTeacbara Vis 
Satellite," SA4J662. aad necanotogy Ea-. 
hancad Learning Systamt mxsr. Devsl- 
eseaeat and Dslrvery of Elesaeatsry 
Pnysxs to Rural Schools.* S246£»5. 

Pec ^rvaiua: Ind iana Uojvtmty of 
Punat rvania. ^^'a^T^rrf^ TifWr"- ' 
cy Vyor^Sopfor Sotooaary Laa^uatV 
Ts«^^«r^"Fwaasyrvaaia Stale. 
UoTversiry. Uajvamty Park, naiavevmg ' 
the Quality ef Seeeadary Scienee aad ^ 
Tacanology lnsrrufliort for Urban aad 
Miaonry Sojoanu Tsraugh the fid a aw f, 
1 ecaaology ,'Sooety (*T*,1 PTOfraat,* ' 
$133,782. aad "Model lauaaive Ua- 

ruagt FYogr*"^* f l?^," 10 
^ ■ »■ ■« - » - - — 1 1»- 



ef South Careisaa. Cbir msten. *4TCs Pre- 
gram: Beaewal. Re o o gaiti a r i, fcswarl ; 
rW6oaof7sa<bars,-tll*?Jai. I 
' Texas: Kegiea 4 Education Serviee 
C«>Uf.rkHa»o^*srr^st:S^lE«w> 
Trsiniag Network,* $100,000; 



Kegion 20 EducaUeo Service Cee4er,aaa 
Aateaio, "Math Magnet Prsfrass,* 

$130.7*1. 

Vvguum Nanenal School Vohiaiser 
Program. Aleaaharis, •Modal Math/So- 
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Mailing to school districts, February 13, 1987 



cde 



Colorado Department of Education 



State Office Building 
201 E Cortex Avenue 
Denver. CO 80203 



Calvin M. Frazier 
Commissioner of Education 



February 13, 1987 



Dear Educator, 

The enclosed brochure will provide you with further information 
about the exciting new project, "A Collaborative Partnership to 
Improve Foreign Language Teaching in Middle and Secondary Schools 
Through Innovative Recruiting and Training." The project team and 
I hope that you and your colleagues will consider participation in 
this interesting program. Please call me to discuss ways in which 
this project could be designed for your individual situation. Thank 
you very much. 



Sincerely, 




Jan Herrera 
Project Director 



866-6759 or 452-1308 
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Promotional Brochure - sent to school districts and 
Recruitment Task Force, and distributed at conferences 



Brochure continues on pages 46-49. 

A Collaborative Partnership 
To Improve Foreign 
Language Teaching In 
Middle and Secondary 
Schools Through 
Innovative 

Recruiting and Training 




COLORADO DEPARTMENT OF EDUCATION 

William Randall, Commissioner of Education 
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The Colorado Department of 
Education is pleased to announce the 
federal funding of the grant, "A 
Collaborative Partnership to Improve 
Foreign Language Teaching in Middle 
and Secondary Schools Through 
Innovative Recruiting and Training/' 

GOALS OF THE PROJECT 

To meet the needs of the serious 
shortage of foreign language teachers this 
project will recruit talented prospective 
Spanish and French teachers from a 
variety of sources. An individual plan of 
academic study will be designed through 
the University of Northern Colovado 
including internship in a school with a 
master teacher. 

To meet the need of continuing 
excellence in foreign language education 
the project will work with the 
participating school to improve and 
enhance the existing program and 
provide many valuable resources to the 
foreign language faculty. 



RECRUITMENT FOR 
ALTERNATIVE CERTIFICATION 
AND TRAINING 

This model project has been designed 
to enable individuals with French or 
Spanish skills to become certified to teach 
at the middle or high school level by 
completing a quality, intensely 
supervised, accelerated course of study. 

Potential candidates may be: 

1. graduate or undergraduate language 
majors who were not intending to 
become teachers. 

2. those who are teaching French or 
Spanish along with their endorsed 
area but who are not certified in the 
foreign language area. 

3. teachers of other subjects who have 
French or Spanish proficiency. 

4. university-educated immigrants. 

5. individuals with college degrees from 
other fields with French or Spanish 
proficiency (business, government, 
etc.) 

PROGRAM IMPROVEMENT 

The foreign language program of the 
schools that participate in this project 
will be improved by the contributions of 
the interns, tt will be further enhanced by 
the collaboration of the foreign language 
faculty with the supervisors and 
consultants of the project for the design 
and implementation of a tailor-made 
plan for continued quality instruction. 
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INTERNS 



MASTER TEACHERS 



Individuals who are interested in 
becoming certified to teach French or 
Spanish and who can demonstrate 
language proficiency (a rating of 
Intermediate on the ACTFL/ETS Oral 
Proficiency Interview*) should contact 
the Colorado Department of Education 
for application materials. 

Upon acceptance into the project, an 
individual plan of study will be 
developed for each participant to outline 
what must be completed to achieve 
certification. It is possible that some 
required coursework may be waived for 
past teaching experience and language 
proficiency. Necessary coursework will be 
completed at the University of Northern 
Colorado, Greeley, and participants will 
attend the 3-4 week UNC 1987 Summer 
Foreign Language Institute. There will 
also be an individually designed 
internship with a master teacher in a 
participating school. There is a stipend 
of $1125 per quarter (2 quarters 
maximum) from the project funds while 
attending UNC and $1250 per quarter 
paid by the participating school for full- 
time inttrnships. 

*The Intermediate rating is for a speaker 
who is able to handle successfully a 
variety of uncomplicated, basic and 
communicative tasks and social 
situations, primarily in the present 
tense. The speaker can talk simply 
about self and family members and can ' 
ask and answer questions. 



The master teacher, a successful and 
experienced teacher of French or Spanish 
who has the recommendation of 
colleagues and/or administrators, will 
have the responsibility of supervising the 
highly trained intern. This will be an 
opportunity in that the intern will have a 
rich background and state-of-the-art 
preparation. The intern will be closely 
supervised by the university based co- 
directors of the project who will provide 
the master teacher with helpful 
guidelines for planning the intern's 
experiences. The master teacher will have 
full access to the many resources of the 
project. A program improvement plan 
will be developed by the master teacher 
and foreign language colleagues and the 
project staff will arrange for expert 
consultation on areas indicated by the 
plan and requested by the master teacher. 
The master teacher will be invited to 
participate in seminars, workshops 
(credit available) and special functions 
planned by the project. For supervision 
of an intern, graduate credit will also be 
possible for the master teacher. 
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PARTICIPATING SCHOOLS 
AND DISTRICTS 

The school that participates in this 
project will offer the opportunity for its 
students and foreign language faculty to 
work with a qualified intern and will 
provide a forum for improvement and 
enhancement of its language program. 
The project brings to the school the 
excellent supervision, consultation, aud 
support of foreign language experts and 
also the resources of the UNC Laboratory 
School. The participating school can 
immediately increase its program at a 
very low cost in that the intern, at the 
discretion of the district, may teach 
classes beyond the load of the master 
teacher. The presence of the intern may 
also provide opportunities for release- 
time of the master teacher for other 
professional activities. 

The school also has the opportunity 
for on-the-job training of a talented 
potential candidate for a future teaching 
position. The participating school or 
district will pay a $1250 stipend for one 
full-time untern. 



NATIONAL SIGNIFICANCE 

This innovative project is the first of 
its kind and will be a model for other 
states and other subject areas. 
Participation in this project will provide 
national recognition to the intern, the 
master teacher, and the school and 
district. In addition the participants will 
be contributing to the improvement of 
the teaching profession. 

In conclusion it is our sincere hope 
that you may be a participant in this 
small select group. 



PROJECT TEAM 

Arvin C. Blome 

Assistant Commissioner of Education 
Boyd E. Dressier 

Supervisor of Curriculum & Instruction 
Project 

Jan C. Herrera 
Project Director 

Mary E. Apodaca 

Foreign Language Consultant 

Kathleen Y. Ensz 

University-based Co-Director French 
Lynn A. Sandstedt 

University-based Co-Director Spanish 
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For further information 
please contact: 

Jan Herrera 
Project Director 
Foreign Language Teacher 
Recruitment and Training 
Colorado Department of Education 

201 E. Colfax Avenue 
Denver, Colorado 80203 

866-6763 or 452-1303 
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Article in Education Colorado ) February 1987 
sent to every teacher in Colorado's public 
schools 



Recruiting, training aids 
foreign language teaching 



. The Office of Federal Relations and In* 
structional Services, Assistant Commis- 
sioner Arvin C. Blome, has received a 
federal grant for $145,200 for a project 
entitled: A Collaborative Partnership to 
Improve Foreign language Teaching in 
Middle and Secondary Schools Through 
Innovative Recruiting and Training. 

The project is organized to accomplish 
two interrelated goals: a program improve* 
ment goal and a recruitment/internship 
training goal. The outcomes will be to up* 
grade the skills of those teaching and to 
augment the number of foreign language 
teachers. After new teachers are trained, 
it is hoped that some of them will be able 

JtLbclpHf mall r iso l ot e d - di s tri c t C i n 

f All participants w ill be college graduJ 
fjitcs or_near graduatcsl upon entry into the 
program. They will demonstrate profi- 
ciency fc* French or Spanish. Then partici- 
pants wiU be thoroughly versed in foreign 
language methodology at the University 
of Northern Colorado. The background 
of each candidate will be studied, and an 
individualized plan of study will be out- 
lined fo; each person. They will take the 
rcquirtd hours for certification as a sec- 
ondary school teacher, including an in- 
ternship with a designated master teacher 
who is a regularly salaried employee of a 
school district. 

Participants will receive $1,250 per quar- 
ter, maximum two quarters, from the fed- 
eral grant while they are attending the 
Univetfity of Northern Colorado. 
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The target groups for recruiting interns 
will be: 

1. Graduate or undergraduate language 
majors who were not previously in* 
tending to become teachers. 

2. Those who are currently teaching 
foreign language along with their 
endorsed subject matter — practic* 
ing teachers with foreign language 
proficiency who are not endorsed in 
French or Spanish. If they have been 
teaching foreign language for five 
years, they will receive some credit 
for this competer * and will com* 
plete their twenty hears through the 
University. 

3. Teachers with foreign language com* 
petence who are not now teaching 
French or Spanish can take the meth- 
odology courses and do some intern* 
ing to reach the twenty hours re* 
quired for state approval to teach the 
ianguage. Those who need to do an 
internship will receive $2,500 from 
the district in which they intern. 

4. University-educated immigrants, 
They can receive credit for their profi- 
ciency and become emitted through* 
methodology courses and an intern* 
ship. 

5. Those who have taught in private 
schools can also receive credit for ex- 
perience. 

6. People with other credentials may 
• qualify as well. 

The districts that we have identified as 
having good programs and master teacher 
candidates in French and/or Spanish will, 
be asked to participate and to commit 
$2,500 per intern per ^mester for the in* 
tern's internship work. The district may 
elect to have one or two interns for one or . 
two semesters. 

The district will benefit from the pro* 
gram in at least four ways: 

1. Enhancement of the program 
through training by the personnel of 
the University of (Northern Colo- 
rado. 

2. Potential enlargement of number of 
students serviced by the program 
through the use of the intern. 

3. Recognition of the master teacher. 

4. State and national recognition by the 
district. 

Some participants will be ready to in* 
tern in the fall of 1987; others may start 
in January, 1988. 
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Article in the Public Awareness Network Newsletter 

of the American Council on the Teaching of 
Foreign Languages, May 1987, national distribution 

ACTFL 

Public Awareness Network 

NEWSLETTER 

A Bimonthly Report on Foreign Language and International Studies 

- ; . — M — 7~Z May 1987 

Volume VI, Number 3 — , J , 

Innovative Recruitment and Training 
Program for FL Teachers 

The Colorado Department of Education has developed a model 
program for recruiting prospective French and Spanish teachers 
and training them in accelerated, intensely supervised courses 
of study at the University of Northern Colorado, followed by 
a full-time internship under the supervision of a master teacher. 
"A Collaborative Partnership to Improve Foreign Language 
Teaching in Middle and Secondary Schools through Innovative 
Recruiting and Training* 1 is being funded by the US. Depart- 
ment of Education. Those with French or Spanish language 'skills . 
who may wish to apply for this alternative path to certification 
would include graduate or undergraduate language majors who 
did not intend to teach, teachers of other subjects who have 
French or Spanish language proficiency, university-educated im- 
migrants, and those who are teaching French or Spanish but are 
not certified. 

Upon acceptance, an individual plan of study will be developed 
for each participant at the University of Northern Colorado. Alt 
participants will attend a three-to-four-week 1987 Summer 
Foreign Language Institute at UNC. Once the training is com- 
pleted, participants will serve as full-time interns in participa- 
ing schools where they will be closely monitored by the 
university-based codirectors of the project and a master teacher, 
who may earn graduate credit for this supervision. The par- 
ticipating schools and districts pay a $2,500 per semester sti- 
pend to the interns, and the project pays a $1,250 per semester 
stipend while the participants are in training. For further infor- 
mation, write Jan Herrera, Project Director, Foreign Language 
Teacher Recruitment and Training, Colorado Department of 
Education, 201 East Colfax Avenue, Denver, CO 80203. 
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Article in Peals, the semi-annual journal of the 
Colorado Congress of Foreign Language Teachers, 
Spring 1987 - sent to 600 members and 
editors throughout the nation. 



A Great Partnership! 

by Jan Herrera 



An exciting new project with a big 
name is underway in Colorado for the 
foreign language teaching profession. 
"A Collaborative Partnership to 
Improve Foreign Language Teaching 
in Middle and Secondary Schools 
Through Innovative Recruiting and 
Training* has received federal funding, 
according to the The Colorado 
Department of Education. 

The project is an outgrowth of the 
recommendations of the Foreign 
Language Task Force established as 
part of the Operation Renaissance 
project of the Colorado State Board of 
Education* 

Goals are twofold — to recruit and 
train new teachers of Spanish and 
French ajid to enhance the quality of 
foreign language instruction in 
participating schools. This 18-month 
project will conducted by a Project 
Team including Arvin C. Blome, 
assistant commissioner of education; 
Boyd E. Dressier, supervisor of 
curriculum and instruction project: 
Jan Herrera, project director: Maxy E. 
Apodaca. foreign language consultant; 
Kathleen Y. Ensz, university-based 
French co-director; and Lynn A. 
Sandstedt unlversity*based Spanish 
co-director. 

First goal of the project is to recruit 
from non* traditional sources 24 
interns who want to become Spanish 
or French teachers at the middle or 
secondary school level These interns 
will be selected from a variety of 
backgrounds and will have unique 
language and/or teaching skills. 
Applications have been 
received from candidates who are 
currently in other career areas, such 
as banking, ranching, missionary 



work, translating, and homemaking, 
as well as from educators from other 
subject areas or levels Including 
music art. English, ESL. biology and 
elementary or from other sectors 
including Institutes, private schools, 
community colleges and universities. 

The selection procedure Includes the 
presentation of all application 
materials (cover letter, application 
form, resume, transcripts, and 
confidential letter of recommendation), 
followed by a series of interviews. An 
Oral Proficiency Interview 
(ACTFL/ETS) In the target language 
will be given to determine if language 
skills are at the intermediate level 
required. Credentials will be evaluated 
by participating officials at the 
University of Northern Colorado, where 
the coursework will be completed. 
Officials may waive some required 
coursework for past teaching 
experience and language proficiency. 
Individual study plans, acceptable to 
UNC, the CDE and the Intern, will be 
designed for each Intern by Dr. 
Sandstedt (Spanish), Dr. Ensz 
(French), and Dr, Norma Nutter, 
assistant dean of the College of 
Education. The plans must be 
acceptable to UNC, CDE, and the 
participant Every Intern will have a 
different outcome goal: for example, 
achieve certification with an 
endorsement In Spanish or French, 
acquire a .second endorsement area, or 
Improve language and methodology 
skills. 

Interns will begin their studies by 
attending the UNC Foreign Language 
Summer Institute, a three-four week 
program in Greeley. Interns may 
continue their coursework through 



fall, winter, spring, and summer 
quarters. Some participants will do a 
local school Internship either first or 
second semester of the 1987-88 school 
year. Specially designed seminars will 
be conducted on-site during the 
Internship period. 

While carrying a full-time course 
load, each participant will receive a 
stipend of $ 1 250. For a maximum of 
two quarters, and during a full-time 
semester internship, the Intern will ; 
receive a $2500 stipend from the 
hosting school or district 

To Improve foreign language 
instruction, professional development 
opportunities will be offered to the 
master teachers supervising interns, 
and a Foreign Language Program 
Improvement/Enhancement Ran will 
be designed and implmen tented by 
each school. Thu master teacher (a \ 
successful and experienced teacher of ; 
Spanish or French who has the 
recommendation of colleagues and/or 
administrators) will supervise an 
Intern who vail provide enrichment 
from his or her unique background for 
colleagues and students. In addition, 
the master teacher will receive 
supervisory training skills, as well as 
be invited to the tailor-made seminars 
on the latest methods and research In 
the profession (graduate credit 
available), and have access to all of the 
resources of the project For 
supervising an intern, the master 
teacher may receive graduate or 
recertification credit 

The Foreign Language Program 
Improvement/Enhancement Plan will 
provide teachers, departments, or 
dlstsicts an opportunity to Identify a 
project that they would like to develop 



A6 

52 




(continued) 



with the assistance of consultants. 
The Project Team will provide expert 
help. The Plan may try to solve a 
particular problem {for example, 
articulation from feeuer schools, end- 
of-year proficiency exams), ask for 
Input on a major decision (curriculum 
revision, development of a new course, 
textbook adoption), or request 
additional information on a given 
topic (foreign language camps/ 
festivals, oral proficiency-based 
instruction, learning styles). 



Tliis model project will have an 
impact on the foreign language field 
for several reasons, according to 
planners. It will examine recruitment 
and training method alternatives of 
quality for language teachers. It will 
decrease the shortage of certified 
language teachers and build a rich 
pool of well-trained, high quality 
applicants for future teaching 
positions. It will make it easier for 
proficient langut^e speakers to enter 
the teaching profession, and it will 



enable teachers from other areas to 
enter the language field. The project 
will also affect the master teachers, 
foreign language departments, and, 
most importantly, students of the 
schools Involved. Results of this major 
contribution to the foreign language 
profession will be shared at the 
national level bringing national 
recognition to the participating 
interns, master teachers, schools, and 
districts. 
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Article in the Colorado Congress of 
Fo reign Language Teachers' Newsletter , May 1987 
Sent to 600 members 



Or 





May, 1987 




Volume 6, Number 5 



Colorado Department of Education 



The Colorado Department of Education is pleased to 
announce the federal funding of a grant i -A 
Collaborative Partnership to Improve Foreign 
language Teaching in Midcl and Secondary Schools 
through Innovative Recruiting and Training-. The 
grant establishes for Colorado a project designed 
to meet the needs of a serious shortage of foreign 
language teachers. It would recruit prospective 
Spanish and French teachers from amongi 

-graduate or undergraduate language 
majors who were not intending to be- 
come teachers. 

-those who are teaching French or 
Spanish along with their endorsed 
area but who are not certified in the 
foreign language area. 

-teachers of other subjects who have 
French or Spanish proficiency. 

-university-educated immigrants. 

-individuals with college decrees from 
other fields with French or Spanish 
proficiency (business, government, etc.; 

Candidates, who must demonstrate language pro- 
ficiency (a rating of Intermediate on the ACTFL/ETS 
Oral Proficiency Interview), will develop an in- 
dividual plan of study for completion of 
certification. Some required coursework may be 
waived for past te&chine experience and language 
proficiency. Necessary coursework will to com- 
pleted at the University of Northern Colorado, and 
participants will attend the 3- 1 * wee.' UNC 19B7 
Summer Foreign Language Institute. 

The program also includes an individually designed 
internship for each candidate with a master teacher 
in a participating school, There is a stipend of 
$1250 per quarter (2 quarters maximum) from the 
project funds while avtendins UNC and $2500 per 
© . semester to be paid by the participating school for 
EJ^IC full-time internships. A8 



A school participating in the project will provide 
its students and foreign n angu»*e teachers t* . 
opportunity of working with qualified inter a and 
will allow a forum for improvement and enhancement 
of its language program. An intern, at the 
discretion of the district, may teach classes be- 
yond the load of the mast^ teacher, increasing 
program at low cost. The presence of the intern 
may also provide opportunities for relet at— time 
for the master teacher to be spent sn other pro- 
fessional activities. 

This innovative project is the first of lis kind 
and will be a model for other states and other 
subject areas. Participation will provide 
national recognition to the intern, the master 
teacher, and the school and district. 

For further information, please contactt 

Jan Herrera, 
Project Director 
Foreign Lan*ua/re Teacher 
Recruitment and Training 
Colorado Department of Education 

201 E. Colfax Av*. 
Denver, Colorauo 80203 

866-6759 or U52-I308 
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Article in the Proceedings Booklet of the 
Central States Conference on the Teaching 
of Foreign Languages, April 1988, distributed 
to all Advisory Council members of the 
Central States Conference, published by 
National Textbook Company. 



Shaping the Future of Foreign Language 
Education: FLES, Articulation, and 
Proficiency , Edited by John Lalande. 



"Improving Foreign Language Teaching 
through Innovative Recruiting and Training", 
article by Mary E. Apodaca, Kathleen Y. Ensz, 
Jan C. Herrera, and Lynn A. Sandstedt. 
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Presentations at Conferences 



"The Colorado Foreign Language Master Teacher Project," 
Colorado Congress of Foreign Language TeuChers, annual 
conference, Fort Collins, Colorado, March 6, 1987. 



"A Collaborative Partnership to Improve Foreign Language 

Teaching in Middle and Secondary Schools Through 
Innovative Recruiting and Training", Foreign Language 
Administrators of Colorado, spring meeting. 
Colorado Springs, Colorado, April 10, 1987. 



"Foreign Language Recruitment and Training Grant - 
Update Report", Foreign Language Administrators of 
Colorado, fall meeting, Greeley, Colorado, 
October 9, 1987. 



"A Partnership Project for Developing New Foreign 
Language Teachers," joint regional conference of the 
Central States conference, Southwest conference, and 
Colorado Congress of Foreign Language Teachers, 
Denver, Colorado, April 16, 1988. 



"Innovative Foreign Language Teacher Recruitment and 
Training: A New Model Program," American Council 
on the Teaching of Foreign Languages, annual conference, 
Monterey, California, November 18, 1988. 



"Foreign Language Teacher Recruitment and 
Training Project: Final Report," 
Colorado Congress of Foreign Language Teachers, 
Annual Conference, Colorado Springs, Colorado, 
February 24, 1989. 
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APPENDIX B 



r Application Materials 



Application forms for candidates 

Correspondence for school district participation 
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Colorado Department of Education 



State Office Building 
201 E. Colfax Avenue 
Denver, CO 80203 



Calvin M. Frazter 
Commissioner of Education 



Dear applicant, 

Thank you very much for your interest in the exciting new project of 
the Colorado Department of Education, "A Collaborative Partnership to 
Improve Foreign Language Teaching in Middle and Secondary Schools 
Through Innovative Recruiting and Training". The goals of this 
program are to provide alternative certification and retraining 
avenues for potential foreign language teachers and to improve the 
foreign language programs in participating schools. 

The teacher training element of the program is for individuals who are 
interested in becoming certified to teach Spanish or French. 
Participants will be college graduates or near graduates and will be 
able to demonstrate proficiency in the language through an oral 
proficiency interview (minimum rating of Intermediate;. An 
individualized plan of study will be designed for each participant 
including the necessary coursework through the University of Northern 
Colorado, attendance in. the UNC summer Foreign Language Institute in 
Greeley, followed by a full-time internship with a selected master 
teacher during the fall of 1987 or spring of 1988. The participants 
will receive a stipend of $1250. per quarter (maximum of 2 quarters) 
from the project funds while attending UNC. During the internship 
semester they will receive $2500 from the hosting school. 

The goal of improving the foreign language program of the 
participating school will be addressed during the internship. Several 
special programs will be designed for the intern and master teacher 
along with extensive supervision and consultation from foreign 
language education experts and the project team. 

If you are interested in being considered for this program please send 
the following materials to me by March 1, 1987; the enclosed 
application form, a resume, a transcript, and a cover letter 
explaining your qualifications and your commitment to foreign language 
education in Colorado. The enclosed letter of recommendation form 
should be sent to me directly from the author by March 1. After all 
of your credentials have been received, I will contact you for an 
appointment when we can get together to discuss your situation and to 
complete an oral proficiency interview in Spanish or French. If you 
are accepted into the project you will also need to complete admission 
procedures for the University of Northern Colorado. 

If you have any questions or if I can be of help ir any way, please 
call me at 866-6749 or 452-1308. 

Sincerely, 




Jan Herrera 
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A COLLABORATIVE PARTNERSHIP TO IMPROVE FOREIGN LANGUAGE TEACHING 

IN MIDDLE AND SECONDARY SCHOOLS 
THROUGH INNOVATIVE RECRUITING AND TRAINING 



NAME 

ADDRESS 

___ PHONE_ 

DEGREE(S) HELD 

INSTITUTION 



SEMESTER HOURS OF FRENCH SPANISH, 

IF NO DEGREE, DESCRIBE YOUR STATUS 

NATIVE LANGUAGE 



OTHER REASON FOR PROFICIENCY, 

CURRENT EMPLOYER 

ADDRESS 



PHONE YEARS 



YES ML 



Do you have a Colorado Teaching Certificate? 
Type Endorsement Dates_ 



Have you taught in a public school in Colorado? 

District 

Sub'ect Years 



Do you have other teaching experience? 
Describe 



Can you attend the three week Foreign Language 
Institute at UNC this summer in Greeley? 

Can you serve a full-time internship in fall 1987? 

Have you taken the Oral Proficiency Interview? 

Date Location 

Interviewer 



Level; Advanced or above Intermediate 



Please send this form, a cover letter, resume, and transcript to: 
Jan Herrera, Foreign Language Project Director, 

Colorado Department of Education, 201 E. Colfax, Denver, CO 80203 
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LETTER OF RECOMMENDATION 
FOR AN APPLICANT FOR 
"A COLLABORATIVE PARTNERSHIP TO IMPROVE FOREIGN LANGUAGE TEACHING 

IN MIDDLE AND SECONDARY SCHOOLS 
THROUGH INNOVATIVE RECRUIT*. NG AND TRAINING" 



NAME OF APPLICANT 



YOUR NAME 



YOUR POSITION 



YOUR ADDRESS 



PHONE 

In this letter of recommendation please address your relationship to 
the applicant, as well as your prediction for the applicant's 
successful completion of the program and potential success as a 
foreign language teacher. Use additional sheets if necessary. 



V 



Thank you very much for this very important contribution to this 
project. Please send this letter directly to: Jan Herrera, 
Foreign Language Project Director, Colorado Department of Education, 
201 E. Colfax Ave., Denver, Colorado 80203. 
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Colorado Department of Education 



Stole Office Building 
201 E Coifox Avenue 
Denver. CO 80203 

Calvin M. Frazier 
Commissioner of Education 



September 4, 1987 



Mr. Henry Cotton 
Principal 
Cherry Creek HS 
9300 E. Union Ave. 
Englewood, CO 80111 

Dear Mr. Cotton: 

We are so thrilled to announce that the interns from our project, "A 
Collaborative Partnership to Improve Foreign Language Teaching in Middle and 
Secondary Schools Through Innovative Recruiting and Training", are ready to 
begin their work at Cherry Creek High School. We are all greatly looking 
forward to working with your outstanding faculty. We expect that the 
efforts of this project will result in very rewarding benefits for everyone 
involved, particularly for the students at Cherry Creek High School. 

Kathy Brady will be completing a 12 week, half-day assignment in 
Spanish under the supervision of Beth Giulianelli. She began at the 
beginning of the school year and r'.e will be evaluated by Dr. Lynn Sandstedt 
of the University of Northern Colorado. 

Maryse Gouget will be completing a 12 week, full-day assignment in 
French with Penny Taylor as her master teacher. She will begin her 
internship on September 8 and her university supervisor will be Dr. Kathleen 
Ensz of UNC. 

The financial commitment from Cherry Creek High School to support these 
2 interns fo c all quarter will be $625.00 for a half-time ossignment and 
$1250, for full-time. The procedure for payment of the stipend will be for 
your payment and the enclosed forms to be sent to UNC. The scholarship 
Department will deposit the funds into the account of each intern. They 
will collect tuition and fee expenses and will disburse any remaining funds 
in payments to the intern. 

One of the major benefits that this project brings to your district is 
the opportunity to develop a Foreign Language Program Improvement/ 
Enhancement Plan that will utilize the resources of the project. We will 
meet with Sam Butler and the master teachers to discuss the possibilities 
for this plan and to design how the resources of the project can achieve the 
desired goals of the plan. 

It is an honor to be able to work wi^h you and your excellent teachers! 
Thank you again for your support of this exciting endeavor. 

Sincere-ly, 

Jan Herrera 
Project Director 
866-6759 or 452-1308 

JH:ms 

Enclosure 

cc: Sam Butler 

Beth Guilianelli 
Kathy Brady 
Penny Taylor 
Maryse Gouget 
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Colorado Department of Education 



State Office Building 
201 E. Colfax Avenue 
Denver. CO 60203 



Calvin M. Frazier 
Commissioner of Education 



A COLLABORATIVE PARTNERSHIP TO IMPROVE 
FOREIGN LANGUAGE TEACHING IN MIDDLE AND SECONDARY SCHOOLS 
THROUGH INNOVATIVE RECRUITING AND TRAINING 



PAYMENT OF INTERN STIPEND BY SCHOOL DISTRICT 



Amount of stipend to be paid 

Check enclosed 

(Please make payment by September 21, 1987) 



Please send to: 
Jerri Chance 
Office of Financial Aid 
Carter Ha'il 1005 
Scholarship Department 
University of Northern Colorado 
Greeley, CO 80639 



For further information please contact: Jan Herrera, Project Director, 
Colorado Department of Education, 201 E. Colfax Ave., Denver, CO 80203, 
866-6759 or 452-1308. 



Name of intern 



Student # 



Dates of Internship 



Name of School District 



Master teacher 



School 
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Colorado Department of Education 



A COLLABORATIVE PARTNERSHIP TO IMPROVE FOREIGN LANGUAGE TEACHING 
IN MIDDLE AND SECONDARY SCHOOLS 
THROUGH INNOVATIVE RECRUITING AND TRAINING 



FOREIGN LANGUAGE PROGRAM IMPROVEMENT/ENHANCEMENT PLAN 

Participating School 

Principal 



Master Teacher 
Intern 



This form is to be completed by ';he master teacher in consultation with 
the Foreign Language Department and the project team. 



Program improvement/enhancement goal (s) : 



Steps to be taken to reach the goal(s) : 

-By the school, department, or master teacher: 



•By the project team: 



Evidence of achievement of the goal(s) : 
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Colorado Department of Education 



Slot* Office Building 
201 £ Coilcx Avenue 
Denvei. CO 80203 

Williom T. Ronaoll 
Comrruuionei of Education 

June 11, 1987 



Phyllis Hurley 

Supervisor of Foreign Languages 
Colorado Springs S/D All 
1115 N. El Paso Ct. 
Colorado Springs, CO 80903 

Dear Phyllis: 

We are thrilled that your district will be hooting an intern for our 
special project, n A Collaborative Partnership to Improve Foreign Language 
Teaching in Middle and Secondary Schools Through Innovative Recruiting and 
Training." Gloria Hernandez is the intern that we would like to place in 
your district under the supervision of a Spanish teacher. Gloria will 
complete all of her coursework this summer at the University of Northern 
Colorado and will be prepared to begin her internship at the beginning of 
the school year chis fall. Her credentials will be sent to you shortly for 
your reference. The $1250 stipend that she will receive for her 12 week 
internship period will Ue paid by the funds of this grant. 

In order to clarify the roles of all parties involved in this project, 
the following expectations are provided: 

The role of the school district hosting an intern 

- provide a setting for the intern to have a positive 
educational experience, working with an experienced 
classroom teacher. 

- support for the intern by the administration. 

- contribute observations to the evaluation of 
this model project* 

The role of the cooperating teacher 

- support and supervise the intern. 

- enable the intern to experience the suggested 
teaching activities (see attached list). 

- serve as a liaison between the school and 
the project. 

The role of the intern 

- complete all teaching responsibilities required of 

a regular teacher but with supervision for a 12 week 
period. 

- complete the suggested teaching activities as 
appropriate (see attached list). 

The rol» of the project team 

- evaluate and supervise the intern 
(4 visits by Dr. Sandstedt) 

- visitations by project director 

- coordinate with the school district and its 
foreign language supervisor, the University of 
Northern Colorado, and the intern. 

We are very much looking forward to working with you through this 
program. Thank you very much for your interest and cooperation. Please 
let us know if you have any questions or concerns at any time. 

Sincerely, 

Jan Herrera 
Project Director 
866-6759 or 452-1308 

JH:ms 
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t A COLLABORATIVE PARTNERSHIP TO IMPROVE FOREIGN LANGUAGE TEACHING 

K IN MIDDLE AND SECONDARY SCHOOLS THROUGH INNOVATIVE RECRUITING AND TRAINING 



PARTICIPANT CONTRACT 



NAME, PHONE 

ADDRESS^ ' 

ENDORSEMENT SOUGHT: 



COURSES TO BE COMPLETED AT THE UNIVERSITY OF NORTHERN COLORADO 

y 

Professional Teacher Education (PTE) TAKE DON'T (*) WHEN 

? TAKE 



Teacher Aiding or Approved Documentation 

EDFE 270 Teacher Aiding. 3 

Oral Communication or Oral Proficiency 

COMM 1-1 0 Pub! i c Speaki ng I 3 

Multicultural ism (one of the following ) 

EDEL 101 Introduction to Multicultural ism. 3 

EDEL 619 Pluralism in Education 3 

ID 330 Multicultural, Issues in Education4 
SOC 217 Sociology of Minorities 4 

Personal Interaction < . 

EDF 345 Foundations of Human Inte 'action. 3 

EPRE 345 Educational Psychology 5 

EDF 364 Foundations of Education 4 

or 

EDF 664 Foundations of Education 3 

EDF 385 Law and the Classroom Teacher 2 

or 

EDAD 385 Law and the Classroom Teacher 2 

or 

EDAD 520 School Law 1 3 

EDSE 409 Exceptional Student -Sec. Classroom. . .4 
or 

EDSE 410 Exceptional Student in Reg. Classroom. 3 
or 

EDSE 506 Seminar in Mainstreaming Handicapped 



Students 4 

ET 410 Introduction to Educational Media 2 

EDRD 420. Reading in the Secondary School 3 

EDLS 360, 361, 362, or 363 Clinical Experience. 2 

(or departmental equivalent) 
EDFE 444 Supervised Teaching (Internship) 18 



1. Course has already been taken. 

2. Requirement waived because of acceptable documentation. 

3. Tesfud-out of the course. 
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Foreign Language Methodology and French TAKE DON'T WHEN 

TAKE 

HISP 508-503 Natural Approach in the 3 6/15-6/19 

Bilingual/ESL and F.L. classroom M T W Th F 

9:00-4:30 

FL 531-001 Teaching F.L.:Reading and Writing. 2 6/22-6/26 

Proficiency in the FL classroom M T W Th F 

7:30-9:15 
AM 

FR 505-003 Topics in French Civilization: . .3 6/22-7/9 

French Civ. of the Middle Ages, M T W Th 

Renaissance, and 17th Century 9:30- 

11:35 AM 

FR 506-007 Topics in French Literature for 6/22-7/8 

the Classroom: 2 " M W 

French Theatre from the Middle 1:40-3:45 
Ages Through the 17th Century PM 

FR 521-007 Problems in Advanced Grammar: 1 6/23-7/9 

Narration and Time Relationships T Th 

1:40-2:55 
PM 



OTHER 
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Foreign Language Methodology and Spanish TAKE DON'T WHEN 

TAKE 

HISP 508-503 Natural Approach in the 2 6/15-6/19 

Bilingual/ESL and FL Classroom M T W Th F 

9:00-4:30 

FL 531-001 Teaching FL: Reading and 2 6/22-6/26 

Writing Proficiency in the M T W Th F 

FL Classroom 7:30-9:15 

AM 

SPAN 507-003 Spanish Reading: Mexican 2 6/22-7/10 

Literature and Culture M "i W Th F 

9:30- 
10:40 AM 

SPAN 508-006 Spanish 508-026 Workshop: 3 6/22-7/10 

Oral Proficiency M * W Th F 

12u«0-l:40 

PM 

SPAN 513-008 Professional Renewal: 3 6/22-7/10 

Southwest Literature and Culture M T U Th F 

2:00-3:^0 
PM 



OTHER 
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Other Requirements to be 
met while at UNC 



California Achievement Test 

in English and Math ($10-20/fee) 

Speech/hearing Screening ($10) 
Self-Assessment Battery ($5) 
Public Speaking "Test-Out" ($10) 



TAKE DON'T 
TAKE 



WHEN 



July 11 =$10 or 
by appt.=$20 

(See Davida, 
Teacher Ed 
Center, McKee 
Hall, Rm. 282) 



INTERNSHIP Full-time (12 weeks) or Half-time (6 weeks) 

Dates : 



Master Teacher: 

Hosting School : 

Address: 

Phone: 

Grade Level : 
Subjects: 



OTHER CONSIDERATIONS (weaknesses, other requirements, 2nd language option, 

visitations of master teachers, observations of 
teaching by project team) 
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STIPEND ARRANGEMENTS 
QUARTERS AT UNC 

When enrolled as a full-time student the participant will receive a 
stipend of $1125 to be paid by CDE through UNC for the following 
quarter(s). (2 maximum): 



INTERNSHIP 

When enrolled in the internship program the participant will receive 
the following stipend to be paid by the hosting school. 
12 weeks for SI 250 



Upon successful completion of all of the requirements stated in this document 
this participant will be eligible for 



6 weeks for $ 625 



Or. Lynn A. Sandstedt, Chair/Date 
Dept. of Hispanic Studies 
University of Northern Colorado 



Dr. Kathleen Y. Ensz, Chair/Date 
Dept. of Foreign Languages 
University of Northern Colorado 



Dr. Norma Nutter/ Date 
Assistant Dean, 
College of Education 
University of Northern Colorado 



Patricia Pease/Date 

Senior Consultant 

Teacher Certification 

Colorado Department of Education 



Participant/Date 
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APPENDIX D 



Foreign Language Methodology Course Forn.^t 
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Foreign Language Methodology Course Format 
The Foreign Language Methodology course was held during the 1987 fall 
quarter in Denver. This University of Northern Colorado course, FL 341, 
was team-taught by Dr. Ko.hleen Ensz and Dr. Lynn Sandstedt. In order to 
complement the schedules of the participants the class was held on 3 
weekends, Friday evenings (5:30 - 9:00) and Saturdays (9:00 - 4:00.) A 
conveniently located administrative building of one of the participating 
districts was the site for each session. The content of the 3 sessions 
is listed below. 
1st session - September 11-12 

CLASSROOM MANAGEMENT - a panel of classroom teachers of French and/or 

Spanish from the junior and senior high level. 

OVERVIEW OF FOREIGN LANGUAGE METHODOLOGIES - This and the following 

topics presented by Dr. Sandstedt. 

FAMILIARIZATION WITH THE ORAL PROFICIENCY INTERVIEW 

TESTING 

2nd session - October 9-10 

LESSON PLAN FORMAT - presented by Dr. Ensz and Jan Herrera 

COMMUNICATIVE COMPETENCE - This and the following topic were class 

discussions led by Dr. Ensz on the chapters of the 
text, Teaching Language in Context , by Alice Omaggi 

CULTURE 

3rd session - October 23-24 

FOREIGN LANGUAGE TEACHING POSITIONS - a panel of district foreign 

language coordinators and the state Second 
Language Consultant, Mary Apodaca. 

UNC PLACEMENT CENTER - presented by Ranny Cullom, Assistant Director, 

University of Northern Colorado 

HOW TO MAKE YOUR SECOND LANGUAGE CLASS DYNAMITE - presented by 

David Burrous, junior/senior high teacher 
Spanish and Russian. 

TREASURED TEACHING TECHNIQUES - presented by Jan Herrera 
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Evaluation Procedure 



The Evaluation component of this project was designed and implemented 
by Jan Rose, an evaluator of the Planning and Evaluation Unit of the 
Colorado Department of Education. 

The three evaluation instruments which follow were drafted and then 
approved by the Management Team. The instruments were administered to: 
1) interns and participants, 2) master teachers, and 3) UNC officials 
involved with the project. A confidential interview was conducted by Jan 
Rose with each individual. The results of these evaluations were compiled 
and constitute the strengths, weaknesses, and recommendations of the 
program as described in this Final Report. 
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Interns 



Name: 

School; 

District: 
Master teacher: 
Language: French 

Path: Retrain 
Age: 



Spanish 

Alternative Certificate 



Educational Background 

Degrees obtained: 
Major field: 
Year obtained: 
University: 
Grade point: 



Bachelors 



Masters 



PhD 



Previous Employment 

Title Organization 



Length of Service 



Any previous instruction? 
Formal 

Area of certification? 
Subject(s) taught? 
Length of service? 

Teach in shortage area before retraining? 
Peason for retraining? 

Informal 
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Program Involvement 

Why did you enter the Foreign Language Teacher Recruitment: and Training 
project? What was the major motivation? "axnmg 



How did you become involved? How did you hear about the program?" Were 
you actively recruited? If so, by whom? 



Were there any admission criteria that you had to meet? If so, what? 

Program Requirements 

Did you experience any problems during the application phase of the 

ject? 



proj 



language 



How do you view the amount of coursework which is required in foreign 



How do you view the amount of coursework which is required in education? 



Has the scheduling of classes been convenient? Why? 



In particular, how do you view the scheduling of the methods class 
durxng internship? 



Have the foreign language classes you were required to take been 
appropriate? How so? 
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Have the education classes been helpful and appropriate? 



Do you view the field assignment as being appropriate? 



Supervision 

Who do you see as having the greatest teaching influence, professors c 
secondary-level classroom teachers? 



How much care v:as taken in matching you with your master teacher? 



How much care was taken in matching you with your location? 



How much care was taken in matching you with your foreign language^ 



How much care was taken in matching you with your school environment? 



How much care was taken in matching you with your work load? 



How comfortable aia you in your placement assignment? Any anecdotes' 
What has been the response of other teachers toward you as a nontraditional 
student? 



What is the level of intensity of clinical supervision from the master 

teacher? 
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How do you view the quality of supervision by the master teacher in the 
area of foreign language methodology? 



H^>w do you view the quality of supervision by the master teacher in the 
area of ^. tssroom management? 



What is the level of intensity of clinical supervision from the 
university supervisor? 



How do you view the quality of supervision by university supervisor? 



How long was it (or do you foresee) before you were (will be) able to 
take full responsibility of the foreign language classes? 



How will you be evaluated? By whom? 

Strengths and Weaknesses 

What are the program's strengths? 

What are the program's weaknesses? 

What has been the most difficult area while interning? 
What has been the easiest area while interning? 
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Future Intentions 

How do you view your personal commitment to teaching? 



What is your intention in the pursuit of teaching? 
Where will you apply? Urban/suburban/rural 

What level do you want? Elementary/middle/high school 

What level will you accept: Elementary /middle/high school 

Do you have any interest in taking more classes? 

Do you have any interest in pursuing an advanced degree? 



Tuition: 

Other fees required by school: 

Parking 
Tests 
Insurance 
Health 

Books 

Travel 

Housing 



Expenses 



Stipends 



UNC 
Intern 



1 ,125 per quarter 
1,250 for 12 weeks 



$1,125 or $2,250 
$1,250 



Total 



$2,375 or $3,500 



, Additio al Comments 
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Master Teachers 



Name: 
School : 
District: 
Intern: 
Language : 



French 



Spanish 



Background 



Degrees obtained: 



Bachelors 



Masters 



PhD 



Major field: 
Year obtained: 
University: 

Area of certification: 



Teaching Experience 

District Subject . Length of Service 



Reactions 



What has been the response of other teachers toward these alternative 
certification candidates? 



Do you see that alternate route candidates create extra burden on 
admiristrators and supervisors? 



Do you view the primary client of retraining to be the candidates or the 
districts which claim to have shortages? 



What is your reaction to alternative certification programs? 
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Were the projects of the Foreign Language Program 
Improvement/Enhancement Plan beneficial to you? 



Did your participation in this project have any impact on your 
professional growth? Please explain. 



Evaluation 



What areas do you see as in most need of improvement by the intern? 



What do you see as the intern's area of strength? 



What level of expectation does the intern have for his/her students? 
Does it need to be adjusted: If so, how? 



Comparisons 

What is the quality of alternt: e route candidates in comparison to 
traditional student teachers? (Quality in terms of language , attitude , 
maturity. ) 



Specifically, how would you compare the subject matter preparation of 
these two types of students? 



Do you see alternative certification candidates as less, more or equally 
prepared for the stress of a first teaching job in comparison to traditionally 
prepared students? 



Is the alternative certification candidate more or less realistic about 
his or her employment possibilities? (Realistic in terms of level/area (urban, 
suburban, rural.) 



Additional Comments 
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University of Northern Colorado 



Name: 

Position: 

Department: 



Reactions 



What is your reaction to alternative certification programs? 



What haa been the response of traditionally prepared students toward 
these alternative certification c ..ididates? 



Do you see that alternate route candidates create extra burden on 
administrators avid supervisors? 



Do you view thr primary client of retraining to be the candidates or the 
districts which claim to have shortages? 



Is need for foreign language teachers in a locality wull-documented 
to warrant alternative certification and retraining? 



Evaluation 

What areas do you see as in most need of improvement by the interns? 



What are the interns 1 areas of strength? 



What level of expectation do the interns have for their cudents? Does 
it need to be adjusted: If so, how** 



Without the support of this grant project what can be done in the future 
to assist alternate certification candidates? 
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Comparison s 

What is the quality of alternate route candidates in comparison to 
traditional student teachers? 



Specifically, how wou?d you compare the subject matter preparation of 
these two types of students? 



Do you see alternative certification candidates as less, u. A or equally 
prepared for the stress of a first teaching job in comparison to traditionally 
prepared students? 



Are alternative certification candidates more or less realistic in their 
assessment of their hiring potential? 



Project Procedures 

What role, if any, did you play in recruiting these alternative 
certification and retraining candidates? 



How successful was the recruiting process' 



Were any problems encountered regarding the selection and application 
procedures? 



Were any negotiations required concerning the acceptable criteria of 
applicants by UNC and CDE? 



Were the students able to take the classes needed in order to 
participate in the program in a logical and timely fashion? 



ERLC 



E10 

83 



Were there scheduling problems or conflict!? 



How were the candidates evaluated throughout the project? 



Were there any coordination problems between the Department of Foreign 
Language and Department of Education within UNC? If so, what were they? 



Strengths and Weaknesses 

What are the program's strengths? 



What are the program's weaknesses? 



What is tne most difficult area faced by the candidates while interning? 



What is the easiest area candidates encounter while interning? 



Additional Comments 
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APPENDIX F 



Resource Center Inventory 
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Ierjk: 



RESOURCE CENTER COLLECTION 



BOOKS - Denver Public Library 



ADDISON-WESLEY 

Anderson, H. Languages and Children, 1988 

Baker, G. Planning and Organizing for Multicultural Instruction. 
Cantoni -Harvey, G. Content-Area Language Instruction. Reading, MA: 

Addi son-Wesley Publishing Company, Inc., 1987. 
Conner, U. (ed.) and R. Kaplan (ed.). W; 'ting Across Languages. 1986. 
Damen, L. Culture Learning. 1987 

Dubin, F. (ed.) and D. Eskey (ed.) and W. Grabe (ed.) Teaching Second 

Language Reading for Academic Purposes. 1986 
Higgins, J. and T. Johns. Computers in Language Learning. 
Language Teaching. Vol. I and II. 
Mertz, R. Computers in the Language Classroom. 1987 
Mohan, B. La nguage and Content. Reading, MA: 1986 
Penfield, J. The Media, Catalysts for Communicative Language Learning. 
Savignon, S. Communicative Competence. 1983 

Savignon, S. (ed) and M. Berns (ed.) Initiatives jin Communicative Language 

Teaching. Vol. I and II. 
Smith, S. The Theatre Arts and the Teaching of Second Languages. 
Ventriglia, L. Conversations with Miguel and Maria. 
Wright, A. 1 000 Pictures for Teache rs to Copy. 
Yurkey, R. Tal k-A-Tivitie5 . 1985 



BERTY SEGAL 

Bassano, S. Look Who's Tal king. 

Dawalos, D. Activities to Expand Learning. 

Krashen, S. and T. Terrell. Natural Approach. 

Ralleanu, L. Le Frank's - Intermedi'are. 

Seeley, C> Espanol con Impacto. 

Seeley, C. Live Action English. 

Segal , B* We Learn English Through Action. 

Segal, B. Teacl.ing English Through Actions. 

Segal , B. Part 2^ Teaching English. . . Speaking, Reading, Writing. 
Segal , B. L ' Enseignment - Francais - L 1 Action . 
Segal, B. Ensenando el Es panol . 

Segal , B. Teaching Fo reign Language - Speaking, Reading, Writing. 
Segal , B. Apprenons Francais Au Moyen De L' Action* 
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COLORADO DEPARTMENT OF EDUCATION 



Communicative Resources 1988: proficiency adaptations 
Handbook of Proficiency Adaptations: French 
Handbook of Proficiency Adaptations: German 
Handbook of Proficiency Adaptations: Spanish 
Situations Two: studeriv activities arranged by content. 



MISCE1 LANEOUS 

A Guide to Curriculum Planning in Foreign Language, Frank Grittner, 

Wisconsin Dept. of Public Instruction, 125 S. Webster St., PO Box 7841, 
Madison, WI 53707-7841 • 
Culture Bound, Valdes. Cambridge Language Teaching Library* 
EPFL Foreign Language, Phi DeUa Kapoan, P.O. Box 789, Bloomington, IN 
47402-0789. 

Teaching Foreign Language in Context. A Omaggio, Heinle and Heinle 
Publishing. 

The Foreign Language Teacher's Suggestopedic Manual , Gordon and Breach 
Marketing Dept., P.O. Box 786 froper Station, New Yrrk, NY 10276. 
The Modern Language Journal 



NATIONAL TEXTBO OK COMPANY 

ACTFL Professional Library Series. 

Brown, Azarowicz, M., M. Golden, and C. Stannard. Yes! You Can Learn. 
Danesi, M. Puzzles and Games in. Language Teaching. 

Gage, W., C. Ha;'es, and J. Ornstein. ABC's of Language and Linguistics. 
Grittner, F. , and F. Laleike. Individualized Foreign Language Instruction. 
Hammond, S. and W. Sims. Award-Winning Foreign Language Programs. 
Kennedy, D. and W. DeLorenzo. Complete Guide to Exploratory Foreign 

Language Programs. 
Linder, C. (ed.) and L. Peloquin. Oral Communication Testing . 
Lipton, G. Practical Handbook to Elementary Foreign Language Programs. 
Opportunities in Foreign Language Careers. 
Opportunities in International Business. 
Opportunities' in Teaching Careers. 
Rivers, W. Teaching French: A Pr actical Guide. 
Rivers, W., M. Azevedo, and W. Heflin, Jr. Teaching Spanish: A 

Practical Guide. 
Seelye, N. Teaching Culture. 

Urzua, C. (ed.) and C. Kessler (ed.) and C. Hayes (ed.) Speak With a 
Purpose. 

Your Career in the Foreign Serv i ce. 
Your Career in the International Field. 
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SKY OAKS PRODUCTIONS 



Asher, J. Learning Another Language Through Actions: Complete 

Teacher's Guidebook, 
Asher, J. Brainswitchinq. 

Blair, R. Innovative Approaches to Language Teaching, 

Cabell o, F. Total Physical Response rn Jst Year Spanish, 

Garcia, R. Instructor's Notebook: How to Apply TPR for Best Resul ts 

Marquez, N. Apriendo Con Movimientos: Me'todo TPR Espanol / 

Marqu^z, N. L'Enseignement Par Le Mouvement. 

Moskowitz, G. Caring and Sharing rn the Foreign Language Class. 

Silvers, S. The Command Book. 

Woodruff, M. Comprehension ^ Based Language Lesions: Level 1 

Winitz, H. (ed.) The Comprehension Approach to Foreign Language Instruction 



FILMS AND VIDEOS 
Academic Media Services of University of Colorado at Boulder 



AUDIOCASSETTES 

German Art for the Da^, Colorado Department of Education. 



FILMS 

La Maree et Ses Secrets, BBC Foreign Language Series, Films Incorporated. 
Zarabanda, BBC Foreign Language Series, Films Incorporated. 



VIDEOCASSETTES (3 minute vignettes on works of art) 



Art for the Day: English version. Colorado Department of Education 

Art for the Day: French version. Colorado Department of Education 

Art for the Day: Spanish version L_ Colorado Department of Education 

Art for the Day: Spanish version IK Colorado Depar+i^nt of Education 

French Alive! Heinle and Heinle Publishers. 

French From Within. Heinle r.nd Heii^e Publishers. 

Racontc-Moi La France Series, Regie Rhodanienne de Television 

Spanish Alive! Heinle and Heinle Publishers. 

Spanish From Within. Heinle and Heinle Publishers. 

The World Sa^ Wei come » Monterey Institute of International Studies. 
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